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Our Commitment to Privacy

StaffingScore takes great care to protect personal information. This Privacy Policy demonstrates
our commitment to protecting the privacy of the information collected through the site. This policy
summarizes how the personal information that is provided voluntarily when using the site and the
information that is collected when one visits the site is used and secure. StaffingScore may update
the Privacy Policy periodically at our sole discretion. Use of the site services by you constitutes your
acceptance of the latest Privacy Policy.

What Information is Collected?

For registered users, StaffingScore requires personal information. You must be at least 18 years old
to use StaffingScore. The following personal information is collected to provide registered access
to the site services: Full name, Email address and City, State, Country.

Please be aware that we do not control the actions of the users accessing our services. When a
user discloses personal information in a resume/profile or other medium, this information may be
used by others to send unsolicited emails from parties outside StaffingScore. To report that
information about you is being improperly collected or used by either a third party or any
organization claiming to be associated with StaffingScore, please

contact privacy@staffingscore.com. We will forward your message to the responsible party or
contact them on your behalf.

How is the Information Collected Used?

We use the information collected to maintain, protect and improve services for our users. Our users
may use the information provided in the StaffingScore® Reports, profiles and resumes to evaluate
the qualifications of a potential candidate. Contractors/temporary personnel should be aware that
StaffingScore has no way to control how the information provided to the users will be used and
maintained. If you believe that the personal information provided is being used inappropriately,
please notify StaffingScore at privacy@staffingscore.com.

StaffingScore reserves the right to disclose any personal information as we reasonably feel is
necessary to protect our systems or business. Personal Information may also be disclosed as
required by law or legal process such as to comply with a subpoena or respond to a government
request. We reserve the right to report any suspected illegal activity to law enforcement for
investigation/prosecution. StaffingScore reserves the right to suspend and/or terminate access to
the site to a user in connection with any suspected illegal or infringement activity including users
found violating our Terms of Use Agreement.
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If StaffingScore is involved in an acquisition, merger or sale of all or any portion of its assets,
notification will be sent via email and/or notice on our Website alerting you of any changes in
ownership or uses of your personalinformation. StaffingScore reserves the right to assign, sell,
license or transfer to a third party your personal information in connection with an assignment,
sale, joint venture or other transfer of any portion or all of StaffingScore’s assets.

Where is Data Stored?

Your personal information may be transferred to and maintained on computers located outside of
your state, province/territory, or country. If you live outside of the United States, please be aware
that your personal information will be transferred to the United States. As a result, the information
may be subject to access requests from government, law enforcement officials and national
security authorities in accordance with United States laws. We will use reasonable efforts to ensure
that appropriate protection is provided, subject to the applicable laws. By submitting your personal
information, you have consented to having your personal information transferred to, processed and
stored in the United States.

Security

The security of your personal information is very important to us. We follow generally accepted
industry standards to protect your personal information both during transmission and once itis
received. Please direct any questions regarding our website security

to security@staffingscore.com.

Questions - Contact Us

Questions, requests or concerns regarding the Privacy Policy should be sent by email to:
privacy@staffingscore.com
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